
 EMPLOYMENT APPLICATION 
 
Is there a Dixieland employee who referred you to us? Yes____  No____ Name           
 
In order for your application to be properly evaluated, it is essential that all of the questions be answered 
completely and truthfully.  Fill it out in detail; we don’t expect you to be perfect.  We are looking for truth 
in your background, not perfection.  Honesty and integrity are core values we look for in potential 
employees.  The contents of any employment application will be verified before you will be hired. 
 
 
First Name  Middle Initial  Last Name  Social Security No. 

 
              ‐              ‐     

Street Address  City  State  Postal Zip 

Home Phone  Cell Phone  Email Address 

 
 

Background 
 

Are you 18 yrs. old or over? 
 

Are you a U.S. citizen?  __________Yes  __________ No 
 

If No, are you authorized to work in the United 
States?  ___________Yes  ___________ No 

Do you have reliable transportation? 
_____________Yes   ________________No 

Have you ever been convicted of a misdemeanor 
or felony? 
_____________Yes   ________________No 

Have you ever had your driver’s license 
suspended or revoked? 
_____________Yes   ________________No 

Explain. 

 
 
 

Availability 
Please list below times that you are available to work. 

Monday  Tuesday  Wednesday  Thursday  Friday  Saturday  Sunday 
 
 
 

           

 
ALL APPLICANTS MUST BE ABLE TO WORK WEEKENDS AND HOLIDAYS. Are you able to work 
these shifts?    Yes________ No________ 
 
 
 
Do not mark below this line, office use only 
Initial of receiver: _______________________ G____B____ 



 
Position(s) of Interest, Circle up to Three: 

 
Administrative 

Experience required with Microsoft Office (i.e. Word and Excel) as well as data entry.  Filing, data 
entry, answer phones, deal with guest questions or concerns.  Proper phone etiquette and previous 
experience required. 

Group Sales 
Book and check in groups over 10 and up to 3,000.  Dissemination of correct information is 
pertinent to this position.  Experience with large groups preferred. 

Cashier 
Cashier at one of our many locations, including indoor/outdoor food service, admissions, or special 
event locations.  Must have integrity and pass a background check.  Point of Sale (POS) experience 
a plus.  Previous experience required. 

Food Service 
Food Prep; must be comfortable with the fast pace of a kitchen and confident in preparing orders 
quickly and accurately.  Previous experience preferred.   

Admission Host/Hostess 
Host makes first contact with guests.  Persons in this position must be upbeat and “chipper.”  Hosts 
set the tone for the entire guest experience. 

Maintenance­ Arcade Game Technician 
Responsible for the general operation of arcade.  Electronic or computer repair.  Previous 
experience in arcade game maintenance preferred.  

Ride Operator 
Operate rides.  Attention to detail is very important.  Must be able to multi‐task and speak with 
confidence.  Previous experience a plus.  Must pass drug test. 

Custodial 
General park detail, both indoors and outdoors.  Must be able to work unsupervised and stay on 
task.  Previous experience required.   

Supervision 
Tier 1 Supervisors are in charge of employee check‐in, assuring that there is a smooth operation, 
ensuring equipment is in working order, and enforcing all rules and regulations for their 
employees.  Perform employee evaluations and provide disciplinary action as needed. 
Tier 2 Supervisors are in charge of guest and employee concerns.  Tier 2 Supervisors are given 
sections of operation to run and should be able to handle all issues without the need of a manager.  
Applicants must have 2 years experience.  High School Diploma required. 

Guest Relations 
Must be able to deal with guests directly.  Knowledge of rules, regulations, and all general park 
information are pertinent.  Must be able to multi‐task, answer phones, take group reservations, and 
work well with upset guests.  Proper phone etiquette required.  Previous experience required. 

Security/EMT/Paramedic 
Must be able to work unsupervised and ensure a safe environment for guests.  Security is 
responsible for enforcing rules and escorting unruly guests off the property.  Must be CPR certified.  
Must know how to operate a defibrillator and keep inventory.  First Aid re‐certification is available.  
Previous experience required.  Law enforcement experience preferred. 

Entertainment Performer/Costume Character 
Must demonstrate a professional behavior.  Auditions for all positions are required.  Guest 
interaction is a must.  Previous stage experience preferred.  Performers should be able to act, sing, 
dance, and entertain.  Costume characters are to NEVER break character around guests.  Previous 
experience required.    
 

 



 
Education 

 
High School  
 

Location  GPA  Graduated or currently 
enrolled? 
 
 

College or Tech school 
 

Location  GPA  Graduated or currently 
enrolled? 
 
 

Other 
 

Location   GPA  Graduated or currently 
enrolled? 
 
 

 
 
 
How did you hear about this job? 
_________________________________________________________________________________________________________________________
_________________________________________________________________________________________________________________________ 
 
List any skills that you might use when working at Dixieland Fun Park? 
_________________________________________________________________________________________________________________________
_________________________________________________________________________________________________________________________ 
 
Why do you want to work at Dixieland? 
_________________________________________________________________________________________________________________________
_________________________________________________________________________________________________________________________  
 
 

Military 
Were you ever in the Armed Forces? 
 
 

What branch?  ______________________________________________ 
 
From__________________________    To__________________________ 

What was your rank at discharge? 
 
 

Training? 
 

Type of discharge?  ___________________________________ 
 
If discharge was anything _____________________________________________________________________________________________________ 
 other than honorable,  ________________________________________________________________________________________________________ 
 please explain.       _____________________________________________________________________________________________________________ 

 
 

References  
(List two references who are NOT related to you) 

Name 
 
 

Relationship  Phone number  Years Known 

Name 
 
 

Relationship  Phone number  Years Known 



 
 

Work Experience 
 

Most recent employer 
 
 

Address  City/State  Supervisor Name  Supervisor Phone 
Number 
 

Dates Employed 
 
 

Job Title 
 

Reason for leaving 
 

Beginning wage 
 

Ending wage 
 

Responsibilities 
(Please use space 
 to the right to list)         

 
 
 
 

Previous Employer 
 
 

Address  City/State  Supervisor Name  Supervisor  Phone 
Number 
 

Dates Employed 
 
 

Job Title 
 

Reason for leaving 
 

Beginning wage 
 

Ending wage 
 

Responsibilities 
(Please use space  
to the right to list)         

 
 
 

Previous Employer 
 
 

Address  City/State  Supervisor Name  Supervisor Phone 
Number 
 

Dates Employed 
 
 

Job Title 
 

Reason for leaving 
 

Beginning wage 
 

Ending wage 
 

Responsibilities 
(Please use space  
to the right to list)         

 
 
 
The contents of this application are truthful and all questions have been answered to the best of my 
knowledge.  I agree to submit to an interview to verify the contents of this application and my employment 
history. 
 
Print Name: _________________________________ Signature: _______________________________ Date: __________________ 
 
 
 
Dixieland Fun Park does not discriminate on the basis of race, color, national origin, sex, religion, age, 
disability, veteran status, or any other criteria made unlawful under applicable federal or state laws.  You 
are not required to give information to inquiries prohibited by law. 


